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DATA SNAPSHOT

Labour Force - Full Time Jobs Shift To Fifth Gear 7 April 2011

e Full-time jobs growth has shifted to fifth gear, underscoring the underlying tightness
of the labour market. Full-time jobs jumped 32.1k in March and have risen 70.9k in
the March quarter. Full-time jobs grew at an annual rate of 4% in March where a
faster rate has not been recorded in nearly 3"z years.

e Part-time jobs recorded a modest gain of 5.7k in March, after a huge fall in February.
The trend in part-time employment remains weak, but it may be somewhat
misleading. There is strong growth in aggregate hours worked, suggesting that some
of the weakness in part-time employment may be due to some part-time employees
being re-classified as full time.

e The impact of the floods is still washing through the data. Jobs in Queensland lifted by
11.9k in March, after losses of nearly 30k over the January-to-February period.

e The unemployment rate fell to 4.9% in March with total employment up 37.8k. Leading
indicators of employment suggest that the unemployment rate will hover at these
relatively low levels in coming months. It will keep the Reserve Bank ready to tap on
the brakes again later this year. We still expect the Reserve Bank to resume tightening
in Q3 but there remains a risk of an earlier move.
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The employment market is tight by most measures of employment. The stable component
of employment is full-time employment. Full-time jobs growth has moved to fifth gear.
Full-time jobs jumped 32.1k in March and has risen 70.9k in the March quarter. It compares
to net job gains of 45.4k in the December quarter of 2010. Full-time jobs grew at an annual
rate of 4% in March where a faster rate has not been recorded since October 2007.

Part-time jobs recorded a modest gain of 5.7k in March, after a huge fall of 59k in February
(the biggest fall in more than two years). The annual growth rate of part-time employment
us just 0.2%. In March 2010, the annual rate stood at 4.7%. The trend in part-time
employment remains weak, but the headline rate may be misleading. There is strong
growth in aggregate hours worked. It suggests that some of the weakness in part-time
employment may be due to some part-time employees being re-classified as full time.

Total employment rose by 37.8k in March, after an upwardly revised decline of 8.6k in
February (originally reported as a decline of 10.1k]. In the March quarter, job gains totalled
43.7k compared with job gains of 86.1k in the December quarter of 2010. Total employment
growth is being dampened by the relative weakness in part-time employment.
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The unemployment rate fell from 5.0% to 4.9% in March. It is at or near the ‘natural’ rate of
unemployment, suggesting that the Reserve Bank (RBA] will be monitoring wage
developments closely. With the unemployment rate where it is, the spectre of wage inflation
remains a threat.

An alternative measure of the health of the labour market is aggregate monthly hours
worked. In March, this measure grew by 0.8% and on a year ago accelerated to 3.9%. The
annual rate is the fastest pace in seven months.

Outlook for Jobs and Cash Rate:

The wunderlying trend in forward-looking indicators of employment, such as job
advertisements, suggests we can still expect jobs growth of at least around 20,000 per month
on average over the next few months. This pace of jobs growth will continue to see the
unemployment rate hover near current low levels in coming months.

Different measures of employment are highlighting the tightness of the labour market. The
more stable full-time employment series is growing strongly; the unemployment rate is low
and at or near the natural rate of unemployment; and the aggregate hours worked by
employees is expanding. The RBA will then be readying itself to tap on the brakes again later
this year. We still expect the RBA to resume tightening in Q3 but there remains a risk of an
earlier move.
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States:

The impact of the floods is still washing through the data. Jobs in Queensland lifted by 11.9k
in March, after losses of nearly 30k over the January-to-February period.

All States recorded net job gains with the exception of NSW. Jobs fell by 7.5k in NSW in
March, but it follows a strong gain of 22.3k in February. The unemployment rate pushed up in
NSW from 4.8% to 5.1%. Across the remaining States, net jobs gains amounted to 12.9k in
WA, 7.5k in SA, 6.5k in Victoria and +0.7k in Tasmania.

The unemployment rates across the States were 4.2% in WA, 4.5% in Victoria (the lowest since
October 2008), 5.1% in NSW, 5.4% in SA, 5.5% in QLD and 5.6% in Tasmania.

Besa Deda, Chief Economist
Ph: (02) 9320-5854
Email: dedab(@stgeorge.com.au
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St.George Contact Listing

Economics & Strategy:

Chief Economist Besa Deda dedab(@stgeorge.com.au (02) 9320 5854
Senior Economist Kate King kingk@stgeorge.com.au (02) 9320 5892
Senior Economist Josephine Heffernan heffernanj@stgeorge.com.au  (02) 9320 5751

The information contained in this report (“the Information”) is provided for, and is only to be used by, persons in
Australia. The information may not comply with the laws of another jurisdiction. The Information is general in
nature and does not take into account the particular investment objectives or financial situation of any potential
reader. It does not constitute, and should not be relied on as, financial or investment advice or recommendations
(expressed or implied) and is not an invitation to take up securities or other financial products or services. No
decision should be made on the basis of the Information without first seeking expert financial advice. For persons
with whom St. George has a contract to supply Information, the supply of the Information is made under that
contract and St. George's agreed terms of supply apply. St. George does not represent or guarantee that the
Information is accurate or free from errors or omissions and St. George disclaims any duty of care in relation to the
Information and liability for any reliance on investment decisions made using the Information. The Information is
subject to change. Terms, conditions and any fees apply to St. George products and details are available. St. George
or its officers, agents or employees (including persons involved in preparation of the Information) may have
financial interests in the markets discussed in the Information. St.George owns copyright in the Information unless
otherwise indicated. The Information should not be reproduced, distributed, linked or transmitted without the
written consent of St. George.
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